Beausoleil First Nation Human Resources
11 O’'Gemaa Miikaan

Christian Island, Ontario

L9M 0A9

(705) 247-2051 Fax: (705) 247-2239 Email: jobs@chimnissing.ca

EMPLOYMENT OPPORTUNITY
Mental Health Worker

Posting Date: October 2, 2026 Salary: $35.00 / hour
Classification: Permanent Closing Date: October 9, 2026
Supervisor: Erin Forget Vacancy Status: Existing
Hours of Work: 35 hours/week

Overview

Beausoleil First Nation is seeking a highly motivated and skilled individual to fill the following position.
Preference will be given to persons of Aboriginal decent.

Key Responsibilities Include:
Crisis Intervention
Promote positive lifestyle choices and prevention of alcohol and substance abuse/addictions by
utilizing various program initiatives and by providing a positive role mode.
¢ Plan and implement effective methods of delivery quality programs focusing on healthy lifestyle
choices aimed at preventing alcohol/substance abuse to the broader community and school.
Access and/or develop culturally appropriate materials for community members.
Provide alternative activities (i.e., cultural, traditional, recreational, physical, etc.) in the community
and ensure that they are well-organized and advertised.
Provide intake, support and referral services that respects the individual's choices.
Process referrals to other counseling and support services as required.
Participate in case management meetings.
Provide advocacy and assistance where necessary
Encourage community participation, volunteerism, and awareness of the need for health, wellness
and the advocacy of healthy relationships and lifestyles.
Participate in regular meetings and workshops as directed
Attend meetings and participate on committees related to community health.
Maintain confidential client records for all people receiving service.
Prepare reports as required by management and outside agencies (i.e., Health Canada).
Ensure correspondence, memos and other administrative items are complete.
Provide input to proposals and community health planning as directed.
Coordinate functions related to the Traditional Health Program at the BFHC.
Maintain professional competence and best practice methods through continuing education.
Fulfill other duties as directed by BFN Health Manager

Qualifications:

o A Social Work degree (BSW) preferred, or relevant Mental Health Human Services field, or a
combination of College Diploma in Community Wellness/Social Service with at least 3 years’
experience in community direct mental health work will be considered

o Excellent organizational, interpersonal, and written skills.

o Extensive experience in crisis intervention

o Knowledge of health and wellness promotion/community development

o Facilitation skills

o Knowledge of therapy/counseling referral specific to sexual abuse, addictions, trauma recovery,
concurrent disorders etc.

e Strong commitment to community health and well-being

¢ Ability to work in a team atmosphere.

o Ability to work with clients and community in a sensitive, caring and confidential manner.

e Employees must report to work free from impairment and comply with workplace substance use and
safety policies

e Driver’s license

¢ Knowledge of the Ojibwe language and cultural approaches to healing

e Must have First Aid/CPR.

¢ Must have skills and experience in case management.

How to Apply

Submit a complete application package including:

e Cover letter
e Resume



Beausoleil First Nation Human Resources
11 O’'Gemaa Miikaan

Christian Island, Ontario

L9M 0A9

(708 2472081 Eav: (708) 247.222Q Email: inhe@chimniccina ca

How to Apply: Email applications are preferred: jobs@chimnissing.ca Alternatively, drop off at the Beausoleil First Nation
Administration Building.

Accessibility: BFN is committed to an inclusive, barrier-free process under the Ontario Human Rights Code and AODA.
Accommodations are available on request.

Al Use: Al will not be used to make hiring decisions. In rare cases, it may assist with organizing application data.



mailto:jobs@chimnissing.ca

	EMPLOYMENT OPPORTUNITY
	Mental Health Worker
	Overview
	Key Responsibilities Include:
	 Crisis Intervention
	 Promote positive lifestyle choices and prevention of alcohol and substance abuse/addictions by utilizing various program initiatives and by providing a positive role mode.
	 Plan and implement effective methods of delivery quality programs focusing on healthy lifestyle choices aimed at preventing alcohol/substance abuse to the broader community and school.
	 Access and/or develop culturally appropriate materials for community members.
	 Provide alternative activities (i.e., cultural, traditional, recreational, physical, etc.) in the community and ensure that they are well-organized and advertised.
	 Provide intake, support and referral services that respects the individual’s choices.
	 Process referrals to other counseling and support services as required.
	 Participate in case management meetings.
	 Provide advocacy and assistance where necessary
	 Encourage community participation, volunteerism, and awareness of the need for health, wellness and the advocacy of healthy relationships and lifestyles.
	 Participate in regular meetings and workshops as directed
	 Attend meetings and participate on committees related to community health.
	 Maintain confidential client records for all people receiving service.
	 Prepare reports as required by management and outside agencies (i.e., Health Canada).
	 Ensure correspondence, memos and other administrative items are complete.
	 Provide input to proposals and community health planning as directed.
	 Coordinate functions related to the Traditional Health Program at the BFHC.
	 Maintain professional competence and best practice methods through continuing education.
	 Fulfill other duties as directed by BFN Health Manager
	Qualifications:
	 A Social Work degree (BSW) preferred, or relevant Mental Health Human Services field, or a combination of College Diploma in Community Wellness/Social Service with at least 3 years’ experience in community direct mental health work will be considered
	 Excellent organizational, interpersonal, and written skills.
	 Extensive experience in crisis intervention
	 Knowledge of health and wellness promotion/community development
	 Facilitation skills
	 Knowledge of therapy/counseling referral specific to sexual abuse, addictions, trauma recovery,
	concurrent disorders etc.
	 Strong commitment to community health and well-being
	 Ability to work in a team atmosphere.
	 Ability to work with clients and community in a sensitive, caring and confidential manner.
	 Employees must report to work free from impairment and comply with workplace substance use and safety policies
	 Driver’s license
	 Knowledge of the Ojibwe language and cultural approaches to healing
	 Must have First Aid/CPR.
	 Must have skills and experience in case management.

